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With our established Apprenticeship provision you can be confident in our ability 
to aid your business, and by working with us you can benefit from: 

– Direct contact with our internal teams who will support you through the 
entire process

– A holistic training service for all areas of your business

– Regular access to breakfast meetings to keep you up-to-date on the 
Apprenticeship Levy and more

– Access to funding

Eastleigh College is an integral part of the community and now has in excess of 
22,000 learners nationally, of which around half are apprentices. 

– We have the highest employer satisfaction survey results for an FE 
college in the locality

– Our recruitment footprint for all ages is wider reaching across the Solent 
area than any other FE college

– We are the third largest college provider of Apprenticeships nationally, in 
terms of funding

ABOUT US
Eastleigh College is an established provider, working in partnership with 
thousands of businesses both nationally and locally to develop workforces in 
line with the employer’s needs; addressing skills shortages, business growth 
requirements and accrediting individuals.

We are also working with more and more businesses to aid their understanding 
of the Government’s Apprenticeship Levy, and to ensure that they get the best 
possible value for money. Employers approach us because of our extensive 
expertise and stay with us because of the value we have proven to add to their 
business. Find out more on our employer testimonials page on our website.

We currently have over 11,000 apprentices in learning, making us one of the 
largest college providers of Apprenticeships in the county. We are also embedded 
within our sector and are ambassadors for business change; listening to employers 
and representing their needs throughout the multitude of forums we are active 
within. This includes government consultations, industry meets and Apprenticeship 
initiatives, both nationally and locally.

Employers from a range of industries find us instrumental in boosting staff morale 
through training and development across all parts of their organisation, helping 
them address their corporate and social responsibilities, and allowing access to 
crucial funding.

SPEAK TO US TODAY 
TO FIND OUT MORE, EMAIL 

EXPERTS@EASTLEIGH.AC.UK
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An Apprenticeship is a package of qualifications which provides individuals with 
the knowledge and skills required to competently undertake their role, whilst they 
are working within it. Courses are tailored to suit the employer and the individual, 
with many frameworks or standards offering multiple unit options to choose from. 

All Apprenticeships include the following elements:

– A competence based qualification

– A knowledge based qualification

– Functional skills (maths and English)

– Employment rights and responsibilities

– Personal learning and thinking skills

TYPES OF APPRENTICESHIPS
Contrary to many other Apprenticeship providers, Eastleigh College is pleased to 
offer two types of Apprenticeships, each of which offer a range of benefits to the 
individual and your business:

WHAT IS AN 
APPRENTICESHIP?

WORK-BASED

Wholly at your place of work. At Eastleigh College for a day or two 
each week, or every second week.

Apprentices are taught by lecturers 
with relevant and recent industry 
experience, within our specialised suites 
and workshops. For younger apprentices 
teaching also encompasses personal 
and social development.

Apprentices will be able to demonstrate 
a degree of occupational competency 
and knowledge that will be reinforced 
by the assessor. Therefore guidance is 
given by their allocated assessor, but 
limited formal teaching is given.

By portfolio or e-portfolio.By portfolio or e-portfolio.

School leavers – who are starting out 
within your industry.

Career switchers & existing staff - 
who need additional training and 
development in order to undertake the 
role.

Current employees – who have the 
knowledge of the role, but require 
accreditation.

Career switchers – who are competent 
within the role, but have not undertaken 
it within your industry.

Generally start in September, however 
some subjects offer start dates 
throughout the year.

Can start at any point throughout the 
year.

Both the apprentice and their employer 
are assigned a dedicated recruitment 
officer who guides them through every 
step of the Apprenticeship.

The apprentice is assigned a specialist 
assessor who will visit them at their 
place of work and guide them through 
their portfolio.

STUDY LOCATION

BEST SUITED TO

TEACHING

AVAILABILITY

ASSESSMENT

CONTACT

DAY / BLOCK RELEASE

TECHNICAL & 
PROFESSIONAL LEVEL

APPRENTICESHIP 
LEVEL

Level 6

Level 4

Level 5

Level 2

Bachelor Degree

Certificate of Higher Education

Foundation Degree/HNC/HND

GCSEs

HIGHER (LEVEL 6)

HIGHER (LEVEL 4)

HIGHER (LEVEL 5)

INTERMEDIATE

ACADEMIC LEVEL

Level 3 A-LevelsADVANCED

LEVELS OF APPRENTICESHIPS
Eastleigh College is pleased to offer a variety of Apprenticeship study levels to  
suit your requirements, which are shown in the table below:
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BUSINESS BENEFITS
It’s a fact that Apprenticeships develop a motivated, skilled and qualified 
workforce, which is beneficial to a business’ long-term development. Plus, 
with the introduction of the Government’s Apprenticeship Levy, it makes 
sense to divert your planned training into Apprenticeships that you would 
have to pay for anyway.

Some of the latest business benefits, as published by the UK Government, include:

88% 

75% 

81% 

INCREASED 
EMPLOYEE 
SATISFACTION 

LOWER 
RECRUITMENT 
COSTS

MORE 
ATTRACTIVE TO 
CUSTOMERS

88% of apprentice employers believe 
they lead to a more motivated 
and satisfied workforce, leading to 
greater loyalty and quality

75% of employers say the programme 
has helped cut recruitment costs

81% of consumers favour companies 
that employ apprentices

81% 

80% 

80% 

GREATER 
PRODUCTIVITY

RECRUITMENT 
POLICY
IMPROVEMENT 

REDUCED 
STAFF 
TURNOVER

81% of apprentice employers say they 
make their business more productive. 
The average Apprenticeship completer 
increases business productivity by 
£214.00 per week

80% say that Apprenticeships will 
play a bigger part in their future 
recruitment policy

80% of employers feel that 
Apprenticeships reduce staff turnover

EMPLOYER STORY

KEVIN ROBINSON
Finance Business Partner, Twinings 
“Our company is ever-changing, so what we like about 
our apprentices is that we can mould their training 
around our values, which will safeguard the future 
of our company. Working with Eastleigh College has 
been surprisingly easy, and they have helped us to 
formulate a process to achieve our goals.”
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YOUNG APPRENTICES 
CAN ADD VALUE TOO
Apprenticeships can be undertaken by anyone of any age, a new recruit or an 
existing one. Recent government change also allows individuals with a degree to 
undertake an Apprenticeship too, as long as they are learning new skills.

Although not always the most experienced candidates, apprentices aged 16-18 
can also offer a multitude of advantages to your workforce.

– More experienced staff can grow in confidence through mentoring

– Young people can often look at problems in a new way; something which 
could improve processes drastically within your organisation

– They are often enthusiastic and energetic, which can infect your 
workforce more widely

– A younger recruit is often more open to the values and views of your 
company and is therefore more likely to encompass these traits

The government is also offering a range of incentives to take on an apprentice of 
this age, whether you are a levy paying business or not.

When training an apprentice aged 16-18, Levy paying businesses will 
receive a £1,000 grant for each Apprentice.  Non-levy paying businesses 
will have 90-100% of these costs covered by the government.

FOR FURTHER INFORMATION OR ASSISTANCE
PLEASE CONTACT THE APPRENTICESHIP EXPERTS

ON 023 8091 1195 OR EXPERTS@EASTLEIGH.AC.UK
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Eastleigh College’s Apprenticeship Experts will provide you with support 
and guidance as necessary, from preparing the vacancy description, 
advertising the vacancy and short-listing, through to employing the 
apprentice. 

The employer’s key responsibilities:

– As the employer you must give your apprentice an induction into their 
role and provide on-the-job training and mentoring.

– You will need to provide access to the required range of work-based 
assessment opportunities to enable the apprentice to achieve the 
qualification(s) within the Apprenticeship.

– The apprentice must be directly employed on or before the first day of 
the Apprenticeship. The apprentice cannot be self-employed.

– Being ‘employed’ is defined as having a ‘contract of employment’.  
As a minimum the apprentice will need to have a ‘written statement of 
employment particulars’. A template written statement of employment 
particulars is available upon request.

– The minimum hours of employment for an apprentice should be at least 
30 hours per week. By exception, where the individual’s circumstances 
or the particular nature of employment in a given sector makes this 
impossible, then an absolute minimum of 16 hours must be met. In such 
cases the duration of the Apprenticeship will be extended. For under 18s, 
working hours should not exceed 40 hours per week.

– Apprentices who are under 19, or who are over 19 and in the first year 
of their intermediate level or advanced level Apprenticeship, must be 
paid a minimum of £3.50* per hour. Many businesses pay more. All 
apprentices must be paid for both on and off-the-job training.

WHAT’S INVOLVED  
IN RECRUITING AN 
APPRENTICE?

– Almost all workers, including apprentices who work 5 days per week, are 
legally entitled to 5.6 weeks paid holiday per year. The employer can 
include bank holidays as part of statutory annual leave and can require 
some leave to be taken at certain times of the year if required.

– All apprentices must have an Apprenticeship Agreement between the 
employer and the apprentice. Eastleigh College’s Apprenticeship team 
will prepare this.

– In most situations employer’s liability insurance is a legal requirement. 
A family business is normally exempt from this requirement if all of the 
employees are closely related, unless the business is incorporated as a 
limited company.

– Apprentices have the same employment rights and are entitled to the 
same benefits as other employees.

For further information or assistance, please contact the Apprenticeship Experts 
on 023 8091 1195 or email experts@eastleigh.ac.uk

*National Minimum Wage for apprentices in their first year - usually revised in October each year
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The amount you pay will be dependant on the size and paybill of your 
organisation, as well as the age of the apprentice at the start of their 
Apprenticeship programme. An idea of the amount you will pay is shown below:

APPRENTICESHIP 
COSTS

STUDENT STORY

HUMZA AHMED
Level 2 AAT Accountancy and 
Advanced Apprenticeship
Humza did his work experience with a 
local accountancy firm in Winchester. 
At the end of the week, the firm 
offered Humza an Apprenticeship role 
alongside studying the Level 3 AAT 
course. Humza feels that studying an 
Apprenticeship is much better suited to 
him and has helped him learn key skills 
for employment. “At Eastleigh College 
you’re treated like an adult. You have 
to manage your own work and your 
timetable, which is what is expected of 
you in the workplace.”

Are you a Levy paying employer?                                             
(Is your paybill more than £3million?)

How old is the apprentice?

The learner cannot pay the employer contribution instead of the employer. The 
cost of the employer contribution varies depending on the framework or standard 
chosen. Please contact a member of the team for more information.

YES

16-18 19+
You will need 
to pay the 
full cost of 
training, 
however the 
Government 
will award 
you a £1,000 
incentive 
payment.

You will need 
to pay the 
full cost of 

training the 
Apprentice.

NO

However, if you have spent 
all of your Levy funds, then 

the government will pay 90% 
of the cost of training any 

additional appentices.

How many members of staff does your 
organisation employ?

50+UNDER 50
How old is the Apprentice?

16-18 19+

You pay 10% of 
the cost of the 

apprentice’s 
training.

The cost of 
training is 
fully funded, 
so you don’t 
pay towards 
this.

You pay 
10% of the 
cost of the 

apprentice’s 
training.
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TRAINING NEEDS 
ANALYSIS
If you are unsure about the training requirements for your business, we  
can help! Speak to us today about a Training Needs Analysis visit from one 
of our advisors who can talk through the challenges you are facing, and 
provide you with a tailored training plan for your consideration.

Plus, with the Apprenticeship Levy now in place, let us help you to ensure that you 
get the best possible return on your mandatory tax contributions. As part of the 
consultation we will work with you to develop a 24-month training plan to ensure 
valuable utilisation of your paid funds, prior to their expiration.

The visit is completely free and you are under no obligation to proceed with the 
findings afterwards.

TO ARRANGE A VISIT
PLEASE CONTACT EXPERTS@EASTLEIGH.AC.UK 

SERVICES FOR 
EMPLOYERS
It is in our mission to help businesses prosper and, for us, that doesn’t just stop with 
our current courses. You can also speak to us about our:

– New course development, in partnership with the College, that benefits 
your businesses needs

– Extensive pool of students, and how you could tap into your next 
generation of employees 

– Employer forums, and how they can support change within your industry 

– Employers can also:

 – Offer work experience to our students and speak with learners 
about your industry

 – Sponsor a classroom or faculty area to increase your company’s 
profile

 – Advertise your recruitment opportunities to our students 
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OTHER TRAINING 
OPTIONS
PART-TIME PROFESSIONAL COURSES 
Our part-time courses are a great way to offer your staff complementary skills 
to their day job, which are generally studied out of office hours. This includes 
leadership and management, supervisory skills or food safety knowledge.

These courses are also a great way to specifically address the skills gaps within 
your business. The College can offer a flexibile and scaleable approach, alongside a 
diverse range of subject options to cover all facets of your organisation.

PART- TIME LEISURE      
‘HEALTH AND WELLBEING’ COURSES
It is well documented that when people learn for pleasure it stimulates learning in 
every aspect of their life, including their job, and is also proven to boost confidence. 
In addition, learning a hobby such as cake baking or painting can act as a de-stress 
mechanism, therefore helping to ensure that your staff remain at work.

To find out more about how your staff could benefit from our health and wellbeing 
discount packages, please contact experts@eastleigh.ac.uk.



GET IN TOUCH
Eastleigh College, Chestnut Avenue 
Eastleigh, Hampshire, SO50 5FS

023 8091 1195

experts@eastleigh.ac.uk

www.eastleigh.ac.uk/apps

@Eastleigh_Col

Eastleigh-College


